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Facilities Services Division
Hierarchy

A OFFICE OF SUPERINTENDENT
i David L. Brewer, lll, Superintendent of Schools

A FACILITIES SERVICES DIVISION
I Joseph A. Mehula, Chief Facilities Executive

A FACILITIES CONTRACTS
I Gregory A. Garcia, Director

A LABOR COMPLIANCE DEPARTMENT
I Tybouy Tang-Wong, Labor Compliance Manager
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History of the
Labor Compliance Department

In February 1985, Los Angeles Unified School District began administering a program
for monitoring the prevailing wage rates paid to construction workers on public
works projects throughout the District.

On January 27, 1993, the Director of the Department of Industrial Relations granted
the Los Angeles Unified School District initial approval to operate its Labor
Compliance Department.

On September 7, 1993, the Los Angeles Unified School District, Board of Education
adopted the Labor Compliance Department.

On December 27, 1996, the Labor Compliance Department received final approval
from the Director of Department of Industrial Relations.
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Labor Compliance Department

California Labor Code section 1770 et seq. and Education Code section 17424
requirements

In establishing this Labor Compliance Department, the District also has to
adhere to the statutory requirements

It is the intent of the District to actively enforce the Labor Compliance
Department requirements
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Program
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Benefits of a Labor Compliance
Department

A Competitive bidding process integrity
A Regeneration of funds to the community
A Better labor relations

A Quality construction work
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A. California Code of Regulation
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California Code of Regulations

As Presented in California Code of Regulations, Title 8, Section 16000

The California Code of Regulations (CCR) contains the regulations that have been
formally adopted by state agencies, reviewed and approved by the Office of
Administrative Law, and filed with the Secretary of State. The CCR consists of 28
titles and contains the regulations of approximately 200 regulatory agencies.

Title 8 CCR Section 16000 contains definitions of terms pertaining to the Payment of
Prevailing Wages upon Public Works and Awarding Body Labor Compliance
Programs.

The sections relating to Labor Compliance Programs, sections 16000-17270, of Title 8
California Code of Regulations may be accessed from the Department of Industrial
Relations web site at: www.dir.ca.gov
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California Code of Regulations

Important Terms

Awarding Body

Bid

Date of Notice or Call for Bids

Effective Date

Employer Payments

General Prevailing Rate of Per Diem Wages
Payroll Records

Predetermined Changes
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